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Domestic Abuse Policy
Version: 1
Effective Date: May 2025
Review Frequency: Annually, or sooner in response to changes in legislation or relevant guidance

1. Policy Statement
This is a corporate policy that applies across all areas of My Planet Health’s operations and services. It supports the implementation of legal obligations and promotes best practice in safeguarding individuals affected by domestic abuse.
This policy is mandatory and must be adhered to by all staff and volunteers, regardless of their role or function within My Planet Health.
The purpose of this policy is to outline My Planet Health’s commitment and approach to identifying, responding to, and managing domestic abuse concerns for clients seeking support with their relationships.

2. Legal Definition of Domestic Abuse
In accordance with the Home Office definition (2015), domestic abuse is:
Any incident or pattern of incidents of controlling, coercive, or threatening behaviour, violence or abuse between those aged 16 or over who are, or have been, intimate partners or family members, regardless of gender or sexuality.
This includes, but is not limited to, the following forms of abuse:
· Psychological
· Physical
· Sexual
· Financial
· Emotional
Controlling Behaviour
Defined as a range of acts designed to make a person subordinate and/or dependent, including isolating them from support, exploiting their resources, depriving them of independence, and regulating their daily life.
Coercive Behaviour
Defined as a pattern of acts (e.g., threats, humiliation, intimidation, assault) used to harm, punish, or frighten a victim.
Such behaviours may include:
· Isolating the individual from friends and family
· Depriving them of basic needs or access to support services
· Monitoring movements and communications
· Controlling daily decisions and activities
· Financial restrictions and abuse
· Threats (including towards children or to reveal private information)
· Physical and sexual violence
· Forcing participation in criminal activities
This definition also encompasses so-called "honour-based" violence, female genital mutilation (FGM), and forced marriage. My Planet Health acknowledges that domestic abuse affects people regardless of gender, ethnicity, culture, religion, or sexual orientation.

3. Policy Aims
My Planet Health is committed to:
1. Raising awareness among staff and volunteers regarding the impact of domestic abuse on clients and those connected to them.
2. Identifying and responding to concerns about the safety and welfare of children and young people who may witness or be directly subjected to domestic abuse.
3. Building and maintaining partnerships with external agencies to improve collective responses to domestic abuse.
4. Clearly communicating in all stakeholder materials that domestic abuse is a serious issue affecting individuals, families, and communities, and that My Planet Health is committed to supporting those impacted.
5. Providing comprehensive and mandatory training to staff and volunteers to ensure safe, ethical, and informed responses to domestic abuse.
6. Ensuring all service providers understand the steps required to safeguard vulnerable individuals and reduce the risk of serious harm.
7. Promoting familiarity with local domestic abuse and safeguarding services and supporting appropriate referrals and safety planning.
8. Conducting thorough assessments of clients seeking relationship support to identify the presence of domestic abuse and determine appropriate interventions.
9. Holding perpetrators accountable for abusive behaviour when it is safe and appropriate to do so.
10. Ensuring all practitioners meet My Planet Health’s standards for supervision, mandatory continuing professional development (CPD), and enhanced Disclosure and Barring Service (DBS) checks.
11. Recognising that staff and volunteers may also be victims of domestic abuse, and providing confidential and appropriate support in such cases.

4. Scope
This policy applies to:
· All My Planet Health employees, contractors, and volunteers
· All services delivered under the My Planet Health brand
· All clients and beneficiaries of My Planet Health support

5. Policy Review
This policy will be reviewed annually or sooner where:
· There are changes to relevant legislation
· New statutory or best practice guidance is issued
· Emerging concerns or feedback warrant a review
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